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(1) Courses conduciad Ty the Offiee of Traisming.
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(1) Ofrice of the 61 2.8
(2) Deputy Director (Flwms) 7.8
(3) Doputy Dizecter (Imtelligwce) 3.3
{h} Deputy Director (Bugport) 5.08
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. That gerterly reparts oo trafuing effort be subwmitted to the Director
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